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ABSTRACT 



Vocational rehabilitation (VR) agencies are required 
partners in the one-stop system mandated by the Workforce Investment Act of 
1998 (WIA) . The following features have long characterized VR: the primary 
goal of integrated competitive employment for persons with disabilities, - 
state flexibility in VR systems, approaches, and structures; case management 
with individualized and comprehensive services; use of assistive technology; 
consumer choice and participation; inclusion of individuals with severe 
disabilities; and a comprehensive research base. Inclusion, access, and 
impact have been deemed the three major VR themes for the 21st century. The 
Rehabilitation Act of 1992 introduced provisions to increase coordination and 
linkages between the education and VR systems to serve individuals with 
disabilities who are transitioning from school to higher education or 
employment. The Rehabilitation Amendments of 1998, Title IV of WIA, go 
further by emphasizing collaboration and cooperation across the entire 
workforce investment system as the best approach to meaningful improvements, 
including increased employment, in the lives of individuals with 
disabilities. Well -developed, collaborative WIA partnerships will allow all 
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partners to benefit from each other's resources and expertise while 
fulfilling their own vital roles. {Annotated lists of 21 print and 3 World 
Wide Web resources constitute approximately 80% of this document.) (MN) 
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Vocational rehabilitation (VR) agencies are required partners in the 
One-Stop system mandated by the Workforce Investment Act 
(WIA) of 1998 (Hoff 2000). WI A calls for an interactive, mutually 
beneficial relationship between VR and the One-Stop system. This 
Alert identifies important issues and trends in VR that can affect 
that relationship, including differing definitions of disability and eli- 
gibility for services, availability and appropriate use of services and 
resources from all partners, and consumer choice in selecting One- 
Stop services. 

Vocational rehabilitation has long been characterized by the pri- 
mary goal of integrated competitive employment for persons with 
disabilities; state flexibility in VR systems, approaches, and struc- 
tures; case management with individualized and comprehensive ser- 
vices; use of assistive technology; consumer choice and participa- 
tion; inclusion of individuals with severe disabilities; and a 
comprehensive research base (Carney, in Perlman and Hansen 1995) . 
McAlees (in Perlman and Hansen 1995) says inclusion, access, and 
impact are the three major VR themes for the 2 1st century, leading 
to increased emphasis in VR on independent living, consumer con- 
trol, career development (as opposed to just job placement), life- 
long services, serving the most severely disabled (e.g., through sup- 
ported rather than competitive employment) and a shift in emphasis 
from program capacity to service quality. 

The Rehabilitation Amendments of 1992 introduced provisions to 
increase coordination and linkages between the education and VR 
systerns to serve individuals with disabilities transitioning from school 
to higher education or employment. The Rehabilitation Amend- 
ments of 1998, Title IV of WIA, go further by emphasizing collabo- 
ration and cooperation across the entire work force investment sys- 
tem as the best approach to meaningful improvements, including 
increased employment, in the lives of individuals with disabilities; 
working across systems highlights state and local implementation 
issues such as communication, linkages, cooperation, collaboration, 
and coordination (Kochhar 1998). Well- developed, collaborative 
WIA partnerships will allow all partners to benefit from each other’s 
resources and expertise while fulfilling their own vital roles (Hoff 
2000 ). 
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Discusses consumer informed choice in VR; changing roles of con- 
sumer, counselor, supervisors, administrators and others; evolution 
and reform of VR; and process of implementing informed choice. 
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Web Resources 



Institute for Community Inclusion <http://www.childrenshospital. 
org/ici> develops resources and supports for people with disabilities 
and their families, including publications on One-Stop centers and 
WIA. 

Rehabilitation Services Administration, Office of Special Educa- 
tion and Rehabilitative Services, U. S. Department of Education 
<http://www.ed.gov/offices/OSERS/RSA/> is the principal federal 
agency authorized to carry out Titles I, III, VI, and VII, as well as 
specified portions of Title V of the Rehabilitation Act of 1973. 

USWorkforce.org <http://usworkforce.org> is a gateway to WIA 
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